CAN MY EMPLOYER MAKE ME REMOVE MY FLAG, SIGN, SYMBOL, OR BUTTON?

Does the school/campus have a policy
governing flags, signs, symbols, or buttons
in the school/campus or classroom?

YES
\Ijo

Is the policy viewpoint-neutral? E.g., NO E::S,,:;Ti:;:::y NO !Jirect;vilprohibiltingftre item
Does it prohibit all “non-district ]| materials” by is probably NOT lawful.
sponsored materials” or require an students or T .Educ?tor should remove the.
approval process, regardless of the staff? |te.m if dlrected., but a.Iso notify
content? union leadership or Field Staff
to consider a challenge.
YES X YES
In some cases, the employer
Is the policy being applied in a Is the item in support of a may still be able to prohibit
viewpoint-neutral manner? (Are all poIitic?I. c?ndidate, party, or > the item absent a policy, but
buttons, signs, and flags in the I a specific |ssue. unde.r current th.ey would ne.ed J_(O have
district prohibited regardless of or recent consideration by evidence that it disrupted the
what they say or support?) NO voters? (E.g., current political educational environment or
candidates or ballot violated another district/
YES l measures) campus policy (anti-

) ) . - - \ harassment, anti-bullying,
Directive prohibiting the item at school is TS NO anti-discrimination, etc.)
probably lawful. Educator should remove ?7?
the item and/or stop displaying it, but they
still have the right to wear/display it Some school administrators and/or school
outside of the school, when not performing board members have asserted that
duties as a school employee. Also consider rainbow/LGBTQl+ pride symbols and Black Lives
the steps below. Matter symbols are inherently political and can

\ therefore be prohibited.
1. Educate administration about its obligations under the
Minnesota Human Rights Act/Title VIl and the Safe and There is room to push back on these arguments.
Supportive Schools Act to provide a discrimination and Support for and opposition to these messages
harassment-free environment, and that support for does not fall neatly along partisan political lines,
students in protected categories isn’t political. and these issues generally aren’t directly on the
2. Provide research to the district showing that inclusive ballot. Members should discuss these situations
signs and policies in schools improve the educational with their Education Minnesota Field Staff, who
experiences of all students. will consult with legal counsel.

3. Organize as a union to try getting the school/campus to

modify its policies.
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